PARKLAND

COUNTY
Where Opportunity Awaits

e

Parkland County
53109A HWY 779
Parkland County, AB T7Z 1R1

Telephone: 780-968-8888

Toll-Free: 1-888-880-0858
Fax: 780-968-3232
Website:

www.parklandcounty.com

E-mail Applications/Resumes to:
employment@parklandcounty.com

Interested candidates are invited to
forward their application/ resume,

quoting the Competition Number by
mail, fax or e-mail.

Parkland County has a Smoke-Free
Workplace Policy in Effect.

Parkland County has a nepotism
policy in effect which limits the
consideration of employees’ relatives
for employment. Please contact
Human Resources for further
information on this policy (including
the definition of a relative under this
policy).

We thank all applicants for their
interest; however only those selected
for interviews will be contacted.

The personal information submitted
pursuant to this advertisement is
being collected under the authority
of the Municipal Government Act and
will be used for Parkland County
employment opportunities only. The
personal information that you
provide may be made public, subject
to the provisions of the Freedom of
Information and Protection of Privacy
Act.

Employment Bulletin

With a population of 30,089, Parkland County offers a range of municipal
services and a vibrant mix of agricultural, residential, industrial and recreational
opportunities. This unique rural area is situated on the west outskirts of Edmonton,
stretching over 2438 sq. km. of picturesque landscapes. We are currently inviting
applications for a:

DEPUTY FIRE CHIEF

(Training/Volunteer Coordination; Oil & Gas Liaison)
(Permanent, Full-fime)

Parkland County has a Permanent, Full-time position available in the Community &
Protective Services Department for a Deputy Fire Chief- Training/Volunteer
Coordination; Oil & Gas Liaison. Reporting to the Fire Chief, you will develop,
implement and maintain the training program; develop and maintain the volunteer
recruitment and retention program and provide emergency response services
under the Fire Services Program. You have strong presentation, supervisory,
organizational and interpersonal skills in dealing effectively with the public, and
fostering a positive team environment among volunteers.

QUALIFICATIONS:

= Grade 12 Diploma is required.

* Related post-secondary Diploma/Degree in Emergency Services or Fire
Sciences is an asset.

= Minimum five (5) years of progressively responsible emergency
service /response experience is required with two (2) years of supervisory
experience an asset.

= Certification in NFPA Standard 1001 - Firefighter (Level 2); NFPA Standard
1021- Fire Officer (Level 1); NFPA Standard 1041 - Instructor (E1); Safety
Codes Officer Basic; Standard First Aid Level C and CPR are required.

= Certification in NFPA Standard 1002- Apparatus Operator; NFPA Standard
1021- Fire Officer (Level 2); NFPA Standard 1033- Fire Investigator; NFPA
Standard 1031-Fire Inspector; NFPA Standard 1041- Instructor (E3); Safety
Codes Officer I; Investigator Level 1; Inspector Level Il; and Emergency
Medical Responder are assets.

= Knowledge of computer applications with strong computer skills in Microsoft

Office.

= Valid Class 5 Driver’s License with Air Endorsement is required and a Class 3
Driver’s License with Air Endorsement is an asset. A current Driver’s Abstract
must be provided.

Competition Number: 10-08INT

Rate of Pay: $66,652 to $83,314 per annum

Hours of Work: 7 hours/day; 35 hours/week

Competition Closing Date: | Monday, March 1, 2010, at 4:30 p.m.

Benefits: Extensive benefits are offered including an option
to join our Earned Day Off Program.

Further information concerning this position can be obtained by calling
Ken Van Buul, Manager, Community & Protective Services at 780-968-8435.



